
or university with major coursework in accounting, 
business administration, finance or a related field, 
and five (5) years of increasingly responsible fiscal ser-
vices experience in municipal accounting, including two 
(2) years of supervisory and administrative responsibility. 
A Master’s Degree in business or public administration as 
well as a Certified Public Accounting (CPA) certificate and/or 
a Government Finance Officers Association (GFOA) certificate 
is desired. 

COMPENSATION
The annual salary range for the Deputy Finance Officer is 
$98,471.57 to $119,692.98 (scheduled 4% increase in July 2023). 
Placement within this range is dependent on experience and 
qualifications. The City also offers a comprehensive benefits pack-
age, which includes:

Vacation – 12 days (accrual rate at 3.696 each biweekly pay period 
for the first three years).

Holidays – 14 holidays per year.

Sick Leave – 12 days per year.

Administrative Leave – 60 hours per year.

Retirement – Participation in the Public Employees Retirement  
System. Classic member CalPERS 2% at 60 or 2% at 62 for new  
members.

Health Care – The City offers a generous cafeteria plan provided for 
medical and prescription, dental/orthodontic, vision, chiropractic, 
long-term disability. City contributes majority of employee and  
dependent costs.

Life Insurance – The City provides term life insurance coverage in the 
maximum amount of $50,000.

Deferred Compensation – A 457 deferred compensation program 
through Mission Square is available at the employee’s option.

Additional Benefits – Credit Union 
Membership, Employee Assistance 
Program, Wellness Program, Flexi-
ble Spending Account, Vacation 
Loan Program.

TO APPLY
If you are interested in this out-
standing opportunity, please ap-
ply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
March 24, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be  
recommended as finalists. Refer-
ences will be contacted only  
following candidate approval. Fi-
nalist interviews will be held with 
the City of Merced. Candidates 
will be advised of the status of the 
recruitment following selection of 
the Deputy Finance Officer. 

If you have any questions, please 
do not hesitate to call Mr. Bryan 
Hill at:

(916) 784-9080

DEPUTY
FINANCE
OFFICER



THE COMMUNITY
Located in the San Joaquin Valley, the 
heart of California, the City of Merced 
is the County’s largest city, and serves 
as the County seat. Merced is a dynamic 
community of 90,971 people, with friendly 
small town living in a mid-size city. Residents 
enjoy the City’s proximity to the San Francisco Bay 
Area, Monterey Bay, and the Sierra Nevada mountains. 

The City of Merced is the region’s hub for education, culture, 
and business. The community offers abundant shopping, 
pleasant neighborhoods, and tree-lined streets. Well-designed 
bike paths are linked to the many City parks. Merced’s revitalized 
downtown is emerging as the arts, culture, and entertainment 
center of the area. 

The City’s economy is well diverse and continues to grow. Merced 
is home to the newest University of California campus, UC Merced, 
with an enrollment of 9,093 students. Local planning is underway to 
accommodate campus development, which will eventually serve 
25,000 students. Many residents have launched careers from  
Merced College offering a variety of degrees and certificates. 

The City of Merced is part of the California High Speed Rail project 
and will be one of nine stations situated throughout the State.  
Altamont Corridor Express (ACE) announced that service would be 
provided to Merced. The ACE train will connect the City of Merced to 
the Silicon Valley by 2030. 

Merced has historically been the “Gateway to Yosemite.” Residents 
appreciate the abundance of recreational opportunities including 
the nearby mountains, foothills, rivers, lakes, and activities such as 
hunting, fishing, boating, and skiing. 

THE ORGANIZATION
Merced was incorporated in 1889 and operates under the Council-
Manager form of government. The City has a six-member City 
Council serving by district and an elected at-large Mayor serving 
four-year terms. The Council acts as a legislative body, to set  
policy, approve the budget, pass local laws, and give direction on 
matters concerning the City. The overall budget for the City of 
Merced is $385 million. 

Merced is one of California’s 
fastest growing cities stim-
ulated by construction, 
an expanding commer-
cial and industrial base, 
a downtown renais-
sance, and on-going 
investments made 
by the University of 
California, Merced. 

Merced’s population is ethnically 
diverse, which is embraced and 
celebrated throughout the com-
munity. Proud of its history, several 
projects have restored and pre-
served many of the City’s iconic 
buildings. 

The Finance Department, comprised 
of 24 full time employees, is re-
sponsible for providing quality 
service to the City’s customers. This 
includes preparation of the City’s 
utility bills, monthly statements, 
parking citation reminders, and 
business licenses, as well as man-
aging the City’s finances, including 
accounts payable, accounts re-
ceivable, investments, purchasing, 
cash receipts, and payroll. The  
Finance Department also manages 
and maintains financial records in 
conformity with generally accept-
ed accounting principles and in 
compliance with state and federal 
laws. The Department is committed 
to developing and maintaining ef-
fective and efficient financial 
planning, reporting, and central 
support systems in order to provide 
the City Council, City Manager, 
and other City officials with financial 
information on a timely and 
meaningful basis. 

THE POSITION
Under direction of the Finance  
Officer, the Deputy Finance Officer 
directs, manages, supervises, and 
coordinates the activities and  
operations of the Finance Depart-
ment and coordinates assigned 
activities with other divisions,  
departments, and outside agen-
cies. This position oversees 22 full 
time employees, including super-
visors, in the areas of payroll,  
treasury management, accounting 
and audit, grants management, 
accounts payable, purchasing, 
billing and accounts receivable, 
and utility billing and collections. 
The new Deputy Finance Officer 

will assist the Finance Officer 
with financial planning, 
budgeting, accounting and 
auditing, treasury manage-
ment and investment of 
idle funds, grants man-
agement, license adminis-
tration, central purchas-
ing, and the billing and 
collection of utility charges 
for the City. Other duties 
include but are not limited 
to:

• Assisting in the development 
and implementation of Department 
goals, objectives, and priorities for 
each assigned service area and recommending and assisting in 
the administration of policies and procedures. 

• Planning, directing, and coordinating, through subordinate level 
staff, the Finance Department’s work plan; assigning projects and 
programmatic areas of responsibility; reviewing and evaluating 
work methods and procedures; and meeting with key staff to identify 
and resolve problems. 

• Planning, directing, and participating in the audit of all financial 
transactions and expenditure of appropriated funds; coordinating 
the annual financial audit with a contracted outside audit firm. 

• Planning and directing the preparation of the annual comprehensive 
financial report. 

• Recommending the appointment of personnel; providing 
or coordinating training, mentoring and development of 
staff; and conducting or reviewing annual perfor-
mance appraisals of employees.

• Assisting with special projects as assigned. 

This position must maintain discipline and high 
standards for the efficient and professional  
operation of the Department. The incoming Deputy 
Finance Officer will also represent the Finance 
Department to other departments, elected  
officials, and outside agencies, and must have the 
ability to communicate clearly and concisely while 
establishing and maintaining effective working  
relationships.

THE IDEAL CANDIDATE
The City of Merced is seeking a technically sound, personable, 
and collaborative candidate to serve as the next Deputy 
Finance Officer. The ideal candidate will be team oriented 
and must have the ability to mentor and develop  
staff. Candidates with an excellent understanding of 

generally accepted accounting 
principles and Government Account-
ing Standards Boards rules and 
regulations are encouraged to 
apply. The successful candidate will 
be discerning and will understand 
how to approach and assist staff 
members in a wide variety of  
situations. They will be aware of 
department dynamics and be 
willing and able to assist to ensure 
the Department runs efficiently.

The ideal candidate should have 
knowledge of principles and prac-
tices of finance and accounting, 
program development and admin-
istration, and municipal budget 
preparation and administration. 
The ability to oversee, direct, and 
coordinate the work of staff as 
well as the ability to select, super-
vise, train, mentor and evaluate 
staff, is required. The successful 
candidate possesses knowledge 
of fund and grant accounting 
and reporting and must have a 
knowledge and understanding of 
methods and techniques of time 
management as well as internal 
control concepts. The ability to 

formulate and implement long 
range strategic plans, pre-

pare clear and concise 
administrative and finan-

cial reports, and prepare 
and administer large 
program budgets, is 
essential. The ideal 
candidate should also 
have the ability to 

analyze problems, iden-
tify alternative solutions, 

project consequences, and 
implement recommendations 

in support of department and 
City goals. 

Any combination of education and 
experience that would likely provide 
the required knowledge and abilities 
is qualifying. Qualified candidates 
typically possess a Bachelor’s De-
gree from an accredited college 
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